
CAREER AND TECHNICAL EDUCATION COURSES 

PLANNING FOR COLLEGE AND CAREER 

Students are entering a highly competitive global workforce.  Nearly 90 percent of the fastest growing jobs in the US require education beyond high school.  Almost all 
jobs in the foreseeable future will need some form of certification, credential, or postsecondary degree. To become career and college ready, students need 21st 
century skills, technical knowledge, as well as the English and mathematics knowledge and skills necessary to succeed in entry-level post-secondary courses.  
 
With an emphasis on real world skills, Career and Technical Education connects students to academics and training that will help them be successful in the future. Our 
goal is that every Wake County Public School student will graduate from high school globally competitive for work and postsecondary education and prepared for life 
in the 21st century. No matter what their dream, they can pursue it through CTE. Students should see their counselor and Career Development Coordinator to begin 
developing the skills they need to become career, college, and citizenship ready. 
 
The following are a list on online resources that can assist in planning for college and careers: 
 

Career Resources College Resources 

www.f4k.org www.f4k.org 

www.cfnc.org www.cfnc.org 

www.Careeronestop.org www.educationplanner.com/ 

www.collegecareerlifeplanning.com www.collegecareerlifeplanning.com 

www.careerpath.com www.collegeboard.org 

www.onetonline.org/ www.act.org 

www.humanmetrics.com www.kiplinger.com/tools/colleges/ 

www.Myplan.com www.Myplan.com 

www.bls.gov/OCO/ www.college.gov 

www.keirsey.com/sorter/instruments2.aspx?partid=0 www.nccommunitycolleges.edu/ 

www.ncsoicc.org  www.northcarolina.edu.   

www.asvabprogram.com www.princetonreview.com 
 
Previous performance in Career and Technical Education (CTE) courses and teacher recommendation should be considered in course selection. CTE courses are 
enhanced by an array of work-based learning strategies. These include content related projects, job shadowing, supervised work experiences, internships, 
apprenticeships, cooperative education, and field trips. These are particularly applicable to advanced level courses. CTE courses can include work-based learning 
opportunities to include internships, cooperative education, and apprenticeships.   
 
A career and technical student organization (CTSO) is an integral part of each program area’s curriculum. Any student enrolled in a career and technical course is eligible 
for membership in the career and technical student organization (CTSO) associated with that program. The CTSOs are:  
 

 DECA for Marketing and Entrepreneurship Education  

 Future Business Leaders of America (FBLA) for Business, Finance and Information Technology Education  

 FFA for Agricultural Education  

 Family, Career and Community Leaders of America (FCCLA) for Family and Consumer Sciences Education  

 Health Occupations Students of America (HOSA) for Health Science  

 Technology Student Association (TSA) for Technology, Engineering and Design  

 SkillsUSA for Trade and Industrial Education  
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B U S I N E S S ,  F I N A N C E ,  A N D  I N F O R M A T I O N  T E C H N O L O G Y  E D U C A T I O N  

PERSONAL FINANCE BF052X0 1 CREDIT 
Prerequisite:  None  

This course prepares students to understand economic activities and challenges of individuals and families, the role of lifestyle goals in education and career choices, 
procedures in a successful job search, financial forms used in independent living, and shopping options and practices for meeting consumer needs. The course also 
prepares students to understand consumer rights, responsibilities, and information, protect personal and family resources, and apply procedures for managing personal 
finances. English language arts and mathematics are reinforced. Work-based learning strategies appropriate for this course include mentorship, school-based 
enterprise, service learning, and job shadowing.  Apprenticeship and cooperative education are not available for this course.  DECA (an association for Marketing 
Education students), Future Business Leaders of America (FBLA) and Family, Career and Community Leaders of America (FCCLA) competitive events, community service, 
and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

PRINCIPLES OF BUSINESS AND FINANCE BF102X0 1 CREDIT  
Prerequisite:  None 

This course introduces students to topics related to business, finance, management, and marketing to cover business in the global economy, functions of business 
organization and management, marketing basics, and significance of business financial and risk management. English language arts, social studies, and mathematics 
are reinforced. Students will have daily access to computers for application of content current/real world topics.  Work-based learning strategies appropriate for this 
course include mentorship, school-based enterprise, service learning, and job shadowing.  Apprenticeship and cooperative education are not available for this course. 
DECA (an association for Marketing Education students) and Future Business Leaders of America (FBLA) competitive events, community service, and leadership activities 
provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

MICROSOFT WORD & POWERPOINT BM102X0  1 CREDIT 
Prerequisite:  None    

Students enrolled in Microsoft IT Academy courses benefit from the use of world-class Microsoft curriculum and software tools to tackle real-world challenges in the 
classroom and have the opportunity to apply their skills and knowledge to earn industry-recognized credentials. In this course, students will learn to use the latest 
versions of Microsoft Word and Microsoft PowerPoint to create, enhance, customize, share, and deliver complex documents and presentations, such as those used in 
business and industry. Microsoft Publisher, OneNote, and Outlook are supplemental competencies for this course. English language arts are reinforced throughout the 
course. Work-based learning strategies appropriate for this course include cooperative education, internship, service learning, and job shadowing.  Apprenticeships are 
not available for this course. Future Business Leaders of America (FBLA) competitive events, community service, and leadership activities provide the opportunity to 
apply essential standards and workplace readiness skills through authentic experiences. Students enrolled in this course are expected to take the Microsoft Office 
Specialist (MOS) certification exam for Microsoft Word and Microsoft PowerPoint.   

MICROSOFT EXCEL & ACCESS BM202X0 1 CREDIT 
Prerequisite:  None 

Students enrolled in Microsoft IT Academy courses benefit from the use of world-class Microsoft curriculum and software tools to tackle real-world challenges in the 
classroom and have the opportunity to apply their skills and knowledge to earn industry-recognized credentials. In this course, students will learn to use the latest 
versions of Microsoft Excel to analyze, manipulate, and present various types of data and Microsoft Access to create, modify, and locate information, as well as how to 
create programmable elements and share and distribute database information. Mathematics is reinforced throughout the course. Work-based learning strategies 
appropriate for this course include cooperative education, internship, service learning, and job shadowing.  Apprenticeship is not available for this course. Future 
Business Leaders of America (FBLA) competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace 
readiness skills through authentic experiences. Students enrolled in this course are expected to take the Microsoft Office Specialist (MOS) certification exam for 
Microsoft Excel and Microsoft Access. 

MULTIMEDIA AND WEBPAGE DESIGN BD102X0 1 CREDIT 
Prerequisite:  BM10 Microsoft Word & Powerpoint 

This course focuses on desktop publishing, graphic image design, computer animation, virtual reality, multimedia production, and webpage design. Communication 
skills and critical thinking are reinforced through software applications. English language arts and arts are reinforced. Work-based learning strategies appropriate for 
this course include cooperative education, internship, school-based enterprise, service learning, and job shadowing. Apprenticeship is not available for this course. 
Future Business Leaders of America (FBLA) and SkillsUSA competitive events, community service, and leadership activities provide the opportunity to apply essential 
standards and workplace readiness skills through authentic experiences. 

F A M I L Y  A N D  C O N S U M E R  S C I E N C E S  E D U C A T I O N  

TEEN LIVING                                                                                          FC102X0                              1 CREDIT 
Prerequisite:  None 

This course examines life management skills in the areas of personal and family living, wellness, nutrition and foods, financial management, living environments, 
appropriate child development practices, fashion and clothing, and job readiness. Emphasis is placed on students applying these skills during their teen years. Through 
simulated experiences, they learn to fulfill their responsibilities associated with the work of the family and community. English language arts, mathematics, and science 
are reinforced. Work-based learning strategies appropriate for this course include mentorship and service learning. Apprenticeship and cooperative education are not 
available for this course. Family, Career and Community Leaders of America (FCCLA) competitive events, community service, and leadership activities provide the 
opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

FASHION MERCHANDISING                                                                         MI212X0                                  1 CREDIT 
Prerequisite: None 

In this course students are introduced to the fashion and merchandising industries. Students acquire transferable knowledge and skills among the concepts of the 
business of fashion, fashion promotion events, the evolution and movement of fashion, the fashion industry, career development, merchandising of fashion, and the 
selling of fashion. Mathematics and science are reinforced. Work-based learning strategies appropriate include cooperative education, entrepreneurship, internship, 
mentorship, school-based enterprise, service learning, and job shadowing.  Apprenticeship is not available for this course. DECA (an association for Marketing Education 
students) and Family, Career and Community Leaders of America (FCCLA) competitive events, community service, and leadership activities provide the opportunity to 
apply essential standards and workplace readiness skills through authentic experiences. 

 



FOODS I                                                                                                 FN412X0                                   1 CREDIT 
Prerequisite:  None 

This course examines the nutritional needs of the individual. Emphasis is placed on the relationship of diet to health, kitchen and meal management, food preparation 
and sustainability for a global society, and time and resource management.  English language arts, mathematics, science, and social studies are reinforced. Work-based 
learning strategies appropriate for this course include service learning and job shadowing.  Apprenticeship and cooperative education are not available for this course. 
Family, Career and Community Leaders of America (FCCLA) competitive events, community service, and leadership activities provide the opportunity to apply essential 
standards and workplace readiness skills through authentic experiences. 

FOODS II - ENTERPRISE*                                                                            FN422X0 1 CREDIT 
Prerequisite:  Foods I OR 7121 Culinary Arts and Hospitality I 

This course focuses on advanced food preparation techniques while applying nutrition, food science, and test kitchen concepts using new technology. Food safety and 
sanitation receive special emphasis, with students taking the exam for a nationally recognized food safety credential.  Students develop skills in preparing foods such 
as beverages, salads and dressing, yeast breads, and cake fillings and frostings. A real or simulated in-school food business component allows students to apply 
instructional strategies. English language arts, mathematics, and science are reinforced. Work-based learning strategies appropriate for this course include 
apprenticeship, cooperative education, entrepreneurship, internship, mentorship, school-based enterprise, service learning and job shadowing.  Family, Career and 
Community Leaders of America (FCCLA) competitive events, community service, and leadership activities provide the opportunity to apply essential standards and 
workplace readiness skills through authentic experiences. 

FOODS II – ENTERPRISE (HONORS)* FN425X0 1 CREDIT (HN) 
Prerequisite:  Foods I or Culinary Arts and Hospitality I 

In addition to the standard course requirements Foods II- Enterprise, this honors level course extends the standard course of study to a more challenging level for the 
student who is highly motivated, able to work independently and has a history of high academic achievement.  Students will be expected to take and pass the 
appropriate industry certification exam associated with the course, if available. 

INTERIOR DESIGN I                                                                                   FI512X0                                  1 CREDIT 
Prerequisite: None 

This course focuses on housing needs and options of individuals and families at various stages of the life cycle.  Emphasis is placed on selecting goods and services and 
creating functional, pleasing living environments using sound financial decisions and principles of design. Topics of study include elements and principles of design, 
backgrounds and furnishings, architectural styles and features, and functional room design. Art and mathematics are reinforced. Work- based learning strategies 
appropriate for this course include cooperative education, entrepreneurship, internship, mentorship, school-based enterprise, service learning, and job shadowing.  
Apprenticeship is not available for this course. Family, Career Community Leaders of America (FCCLA) competitive events, community service, and leadership activities 
provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

INTERIOR DESIGN II (HONORS)*                                                                 FI525X0                                       1 CREDIT HN) 
Prerequisite: Interior Design I 

This course prepares students for entry-level and technical work opportunities in the residential and non-residential interior design fields.  Students deepen their 
understanding of design fundamentals and theory by designing interior plans to meet living space needs of specific individuals or families.  Topics include application 
of design theory to interior plans and production, selection of materials, and examination of business procedures. Art and mathematics are reinforced. Work-based 
learning strategies appropriate for this course include cooperative education, entrepreneurship, internship, mentorship, school-based enterprise, service learning, and 
job shadowing.  Apprenticeship is not available for this course. Family, Career and Community Leaders of America (FCCLA) competitive events, community service, and 
leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

In addition to the standard course requirements Interior Design II, this honors level course extends the standard course of study to a more challenging level for the 
student who is highly motivated, able to work independently and has a history of high academic achievement.  Students will be expected to take and pass the 
appropriate industry certification exam associated with the course, if available. 

PERSONAL FINANCE                                                                                             BF052X0                    1 CREDIT 
Prerequisite:  None 

This course prepares students to understand economic activities and challenges of individuals and families, the role of lifestyle goals in education and career choices, 
procedures in a successful job search, financial forms used in independent living, and shopping options and practices for meeting consumer needs. The course also 
prepares students to understand consumer rights, responsibilities and information, protect personal and family resources, and apply procedures for managing personal 
finances. English language arts and mathematics are reinforced in this course. Work-based learning strategies appropriate for this course include mentorship, school-
based enterprise, service learning, and job shadowing.  Apprenticeship and cooperative education are not available for this course.  DECA (an association for Marketing 
Education students), Future Business Leaders of America (FBLA) and Family, Career and Community Leaders of America (FCCLA) competitive events, community service, 
and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

PARENTING AND CHILD DEVELOPMENT                                                               FE602X0                             1 CREDIT 
Prerequisite:  None 

This course introduces students to responsible nurturing and basic applications of child development theory with children from infancy through age six.  Areas of study 
include parenthood decisions, child care issues, prenatal development and care, and development and care of infants, toddlers, and children three through six.  
Emphasis is on responsibilities of parents, readiness for parenting, and the influence parents have on children while providing care and guidance.  Art, English language 
arts, and science are reinforced.  Work-based learning strategies appropriate for this course include service learning and job shadowing. Apprenticeship and cooperative 
education are not available for this course.  Family, Career and Community Leaders of America (FCCLA) competitive events, community service, and leadership activities 
provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

 

EARLY CHILDHOOD EDUCATION I                                                                FE112X0                                    2 CREDITS 
Prerequisite: Parenting and Child Development is recommended as preparation for this course and students must be 16 by October 1** or 16 by the start date for the 
course. 

This two-credit course prepares students to work with children in early education and child care settings.  Areas of study include personal and professional preparation, 
child development from birth to age 12, techniques and procedures for working with young children, and history, trends and opportunities in this field.  An internship 



makes up 50 percent of instructional time. Work- based learning strategies appropriate for this course include internship, mentorship, service learning, and job 
shadowing.  Cooperative education and apprenticeship are not available for this course. Family, Career and Community Leaders of America (FCCLA) competitive events, 
community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 
 
**Because they intern in early childhood centers that must meet NC Child Care General Statute 110.91, Section 8, students must be 16 years of age prior to October 1 
to enroll in this course or 16 by the start date for the course.  http://www.ncga.state.nc.us/EnactedLegislation/Statutes/HTML/BySection/Chapter_110/GS_110-

91.html  

EARLY CHILDHOOD EDUCATION II*  FE122X0                                  2 CREDITS 
Prerequisite:  Early Childhood Education I and students must be 16 by October 1** or 16 by the start date of the course. 

This two-credit course provides advanced experiences in working with children from infancy to age 12 in early education and child care settings.  Areas of study include 
program planning and management, developmentally appropriate practice, procedures and strategies for working with special groups of children, and career 
development and professionalism. An internship makes up 50 percent of instructional time. Work-based learning strategies appropriate for this course include 
internship, mentorship, service learning, and job shadowing.  Cooperative education and apprenticeship are not available for this course. Family, Career and Community 
Leaders of America (FCCLA) competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace 
readiness skills through authentic experiences. 
 
**Because they intern in early childhood centers that must meet NC Child Care General Statute 110.91, Section 8, students must be 16 years of age prior to October 1 
to enroll in this course or 16 by the start date of the course.  http://www.ncga.state.nc.us/EnactedLegislation/Statutes/HTML/BySection/Chapter_110/GS_110-91.html  

EARLY CHILDHOOD EDUCATION II (HONORS)*                                              FE125X0A                2 CREDITS(HN) 
Prerequisite:  Early Childhood Education I and students must be 16 by October 1* or 16 by the start date of the course. 

In addition to the standard course requirements Early Childhood II, this honors level course extends the standard course of study to a more challenging level for the 
student who is highly motivated, able to work independently and has a history of high academic achievement.  Students will be expected to take and pass the 
appropriate industry certification exam associated with the course, if available. 

FAMILY AND CONSUMER SCIENCES ADVANCED STUDIES                               CS952X0D 1 CREDIT 
Prerequisite: Two technical credits in one Career Cluster, one of which is a completer course 

This culminating course is for juniors and seniors who have earned two technical credits in Family and Consumer Sciences, one of which is a completer course, in one 
Career Cluster. The Advanced Studies course must augment the content of the completer course and prepare students for success in transitioning to postsecondary 
education and future careers. Students work under the guidance of a teacher with expertise in the content of the completer course in collaboration with community 
members, business representatives, and other school-based personnel. The four parts of the course include writing a research paper, producing a product, developing 
a portfolio, and delivering a presentation. Students demonstrate their abilities to use 21st century skills. Family, Career and Community Leaders of America (FCCLA) 
competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic 
experiences. 

H E A L T H  S C I E N C E  E D U C A T I O N  

BIOMEDICAL TECHNOLOGY I                                                                       HB112X0                       1 CREDIT 
Prerequisite:  None 

This course challenges students to investigate current medical and health care practices using technology and advances in health care research. Topics include ethics, 
forensic medicine, infectious diseases, organ transplants, cell biology and cancer, and biomedical research. English language arts and science are reinforced in this 
course. Work-based learning strategies appropriate for this course include service learning and job shadowing.  Apprenticeship and cooperative education are not 
available for this course.  Health Occupations Students of America (HOSA) competitive events, community service, and leadership activities provide the opportunity to 
apply essential standards and workplace readiness skills through authentic experiences. 

BIOMEDICAL TECHNOLOGY II (HONORS) HB125X0 1 CREDIT 
Prerequisite: Biomedical Technology I 

This course focuses on genetics, neurobiology, sleep disorder and biological rhythms, bioethics, the evolution of medicine, and use of technology to study cellular and 
molecular biology. The curriculum was developed by the National Institutes of Health (NIH). Students will earn about careers in biotechnology within the context of the 
course content. Projects, teamwork, and demonstrations serve as instructional strategies that reinforce the curriculum content. English language arts and science are 
reinforced in the course. Work-based learning strategies appropriate for this course include service learning, and job shadowing. Apprenticeship and cooperative 
education are not available for this course. Health Occupation Students of America (HOSA) competitive events, community service, and leadership activities provide 
the opportunity to apply essentials standards and workplace readiness skills through authentic experiences. 

In addition to the standard course requirements of Biomedical Technology II, this honors level course extends the standard course of study to a more challenging level 
for the student who is highly motivated, able to work independently and has a history of high academic achievement. Students will be expected to take and pall the 
appropriate industry certification exam associated with the course, if available. 

HEALTH TEAM RELATIONS                                                                          HU102X0                                    1 CREDIT 
Prerequisite: None 

This course is designed to assist potential health care workers in their role and function as health team members. Topics include terminology, the history of health care, 
health care agencies, ethics, legal responsibilities, careers, holistic health, human needs, change, cultural awareness, communication, medical math, leadership, and 
career decision making. English language arts are reinforced. Work-based learning strategies appropriate for this course include service learning, field trips, and job 
shadowing.  Apprenticeship and cooperative education are not available for this course.  English language arts and social studies are reinforced in this course. Health 
Occupations Students of America (HOSA) competitive events, community service, and leadership activities provide the opportunity to apply essential standards and 
workplace readiness skills to authentic experiences. 
 
HEALTH SCIENCE I        HU402X0  1 CREDIT 
Prerequisite: Biology is recommended as a preparation for this course  
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This course focuses on human anatomy, physiology and human body diseases and disorders, and biomedical therapies. Students will learn about health care careers 
within the context of human body systems. Projects, teamwork, and demonstrations serve as instructional strategies that reinforce the curriculum content. English 
language arts and science are reinforced in this course. Work-based learning strategies appropriate for this course include service learning and job shadowing. 
Apprenticeship and cooperative education are not available for this course.  Health Occupations Students of America (HOSA) competitive events, community service, 
and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences.  

HEALTH SCIENCE ADVANCED STUDIES                                         CS952X0E                                        1 CREDIT 
Prerequisite: Two technical credits in one Career Cluster, one of which is a completer course 

This culminating course is for juniors and seniors who have earned two technical credits in Health Science, one of which is a completer course, in the Health Science 
Career Cluster. The Advanced Studies course must augment the content of the completer course and prepare students for success in transitioning to postsecondary 
education and future careers. Students work under the guidance of a teacher with expertise in the content of the completer course in collaboration with community 
members, business representatives, and other school-based personnel. The four parts of the course include writing a research paper, producing a product, developing 
a portfolio, and delivering a presentation. Students demonstrate their abilities to use 21st century skills. Health Occupations Students of America (HOSA) competitive 
events, community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

 

M A R K E T I N G  A N D  E N T R E P R E N E U R S H I P  E D U C A T I O N  

 
PERSONAL FINANCE                                                                                           BF052X0        1 CREDIT                                                         
Prerequisite: None 

This course prepares students to understand economic activities and challenges of individuals and families, the role of lifestyle goals in education and career choices, 
procedures in a successful job search, financial forms used in independent living, and shopping options and practices for meeting consumer needs. The course also 
prepares students to understand consumer rights, responsibilities, and information, protect personal and family resources, and apply procedures for managing personal 
finances. English language arts and mathematics are reinforced. Work-based learning strategies appropriate for this course include mentorship, school-based 
enterprise, service learning, and job shadowing. Apprenticeship and cooperative education are not available for this course.  DECA (an association for Marketing 
Education students), Future Business Leaders of America (FBLA) and Family, Career and Community Leaders of America (FCCLA) competitive events, community service, 
and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

PRINCIPLES OF BUSINESS AND FINANCE                                           BF102X0 1 CREDIT                                                              
Prerequisite:  None 

This course introduces students to topics related to business, finance, management, and marketing to cover business in the global economy, functions of business 
organization and management, marketing basics, and significance of business financial and risk management. English language arts, social studies, and mathematics 
are reinforced. Students will have daily access to computers for application of content to current/real world topics. Work-based learning strategies appropriate for this 
course include mentorship, school-based enterprise, service learning, and job shadowing. Apprenticeship and cooperative education are not available for this course. 
DECA (an association for Marketing Education students) and Future Business Leaders of America (FBLA) competitive events, community service, and leadership activities 
provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

MARKETING                                                                                                      MM512X0 1 CREDIT                                                       
Prerequisite:  None  

In this course, students develop an understanding of the processes involved from the creation to the consumption of products/services. Students develop an 
understanding and skills in the areas of distribution, marketing-information management, market planning, pricing, product/service management, promotion, and 
selling. Students develop an understanding of marketing functions applications and their impact on business operations. Mathematics and social studies are reinforced 
throughout the course. Work-based learning strategies appropriate include cooperative education, entrepreneurship, internship, mentorship, school-based enterprise, 
service learning, and job shadowing. Apprenticeship is not available for this course. DECA (an association for Marketing Education students) competitive events, 
community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 
 

ENTREPRENEURSHIP I*  ME112X0  1 CREDIT 
Prerequisite:  MM51 Marketing or BF05 Personal Finance or BF10 Principles of Business and Finance  
Recommended for Grades 10-12 

In this course, students evaluate the concepts of going into business for themselves and working for or operating a small business. Emphasis is on the exploration of 
feasible ideas of products/services, research procedures, business financing, marketing strategies, and access to resources for starting a small business. Students 
develop components of a business plan and evaluate startup requirements. English language arts and social studies are reinforced. Work-based learning strategies 
appropriate include cooperative education, entrepreneurship, internship, mentorship, school-based enterprise, service learning, and job shadowing. Apprenticeship is 
not available for this course. DECA (an association for Marketing Education students) and Future Business Leaders of America (FBLA) competitive events, community 
service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences.  

ENTREPRENEURSHIP II (HONORS)                                                                                      ME125X0                              1 CREDIT (HN) 
Prerequisite:  ME11 Entrepreneurship I  
Recommended for Grades 11-12 

In this course, students develop an understanding of pertinent decisions to be made after obtaining financing to open a small business. Students acquire in-depth 
understanding of business regulations, risks, management, and marketing. Students develop a small-business management handbook. English language arts and social 
studies are reinforced throughout the course. Work-based learning strategies appropriate include cooperative education, entrepreneurship, internship, mentorship, 
school-based enterprise, service learning, and job shadowing. Apprenticeship is not available for this course. DECA (an association for Marketing Education students) 
and Future Business Leaders of America (FBLA) competitive events, community service, and leadership activities provide the opportunity to apply essential standards 
and workplace readiness skills through authentic experiences. 

In addition to the standard course requirements for Entrepreneurship II, this Honors-level course extends the standard course of study to a more challenging level for 
the student who is highly motivated, able to work independently and has a history of high academic achievement.  Honors credit will be awarded to students that 



successfully complete an Honors portfolio for the course that consists of college/career-themed projects and assessments. Students will be expected to take and pass 
the appropriate industry certification exam associated with the course, if available. 

SPORTS AND ENTERTAINMENT MARKETING I  MH312X0                          1  CREDIT                                                                                                 
Prerequisite: None 

In this course, students are introduced to the industry of sports, entertainment, and event marketing. Students acquire transferable knowledge and skills among related 
industries for planning sports, entertainment, and event marketing. Topics included are branding, licensing, and naming rights; business foundations; concessions and 
on-site merchandising; economic foundations; human relations; and safety and security. Mathematics and social studies are reinforced throughout the course. Work-
based learning strategies appropriate include cooperative education, entrepreneurship, internship, mentorship, school-based enterprise, service learning, and job 
shadowing. Apprenticeship is not available for this course. DECA (an association for Marketing Education students) competitive events, community service, and 
leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

SPORTS AND ENTERTAINMENT MARKETING II (HONORS)*    MH325X0      1  CREDIT (HN)                                     
Prerequisite:  MH31 Sports and Entertainment Marketing I 

In this course, students acquire an understanding of sports, entertainment, and event marketing. Emphasis is on business management, career development, client 
relations, contracts, ethics, event management, facilities management, legal issues, and sponsorships. Mathematics and social studies are reinforced throughout the 
course. Work-based learning strategies appropriate include cooperative education, entrepreneurship, internship, mentorship, school-based enterprise, service learning, 
and job shadowing. Apprenticeship is not available for this course. DECA (an association for Marketing Education students) competitive events, community service, and 
leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

In addition to the standard course requirements for Sports and Entertainment Marketing II, this Honors-level course extends the standard course of study to a more 
challenging level for the student who is highly motivated, able to work independently and has a history of high academic achievement. Honors credit will be awarded 
to students that successfully complete an Honors portfolio for the course that consists of college/career-themed projects and assessments. 

HOSPITALITY AND TOURISM*                                                                           MH422X0                                   1  CREDIT                                                                                         
Prerequisite:  MM51 Marketing or BF10 Principles of Business and Finance or MH31 Sports and Entertainment Marketing I 
Recommended for Grades 10-12 

In this course, students acquire understanding of the economic impact and marketing strategies for hospitality and tourism destinations. Emphasis is on destination 
complexity, customer relations, economics, legal and ethical responsibilities, safety and security, and tourism promotion. English language arts, mathematics, social 
studies, and technology are reinforced throughout the course. Work-based learning strategies appropriate include cooperative education, entrepreneurship, internship, 
mentorship, school-based enterprise, service learning, and job shadowing. Apprenticeship is not available for this course. DECA (an association for Marketing Education 
students) competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through 
authentic experiences. 

STRATEGIC MARKETING (HONORS)  MU925X0     1 CREDIT (HN) 
Prerequisite:  None                                                                                                                                                                                                                                 
Recommended for Grades 11-12 

This fast-paced course challenges students by combining into one course the content taught in the Marketing and Marketing Management courses. The curriculum, 
activities, and resources utilized in this course are written at the freshman college level. The Strategic Marketing course focuses on the impact of marketing on society, 
procedures used in buying behavior, procedures to manage marketing information, procedures to develop and manage products, pricing procedures, promotion, 
marketing channels, supply chain management, retail operations, and global marketing. Work-based learning strategies appropriate for this course include cooperative 
education, entrepreneurship, internship, mentorship, school-based enterprise, service learning, and job shadowing.  Apprenticeship is not available for the course. 
DECA (an association for Marketing Education students) competitive events, community service, and leadership activities provide the opportunity to apply essential 
standards and workplace readiness skills through authentic experience. 

In addition to the standard course requirements for Strategic Marketing, this Honors-level course extends the standard course of study to a more challenging level for 
the student who is highly motivated, able to work independently and has a history of high academic achievement. Honors credit will be awarded to students that 
successfully complete an Honors portfolio for the course that consists of college/career-themed projects and assessments. 

MARKETING AND ENTREPRENEURSHIP ADVANCED STUDIES  CS952X0G             1 CREDIT  
Prerequisite:  Two technical credits in one Career Cluster, one of which must be a Completer course 
Recommended for Grades 11-12 

This culminating course is for juniors and seniors who have earned two technical credits in Marketing and Entrepreneurship Education, one of which is a Completer 
course, in one Marketing and Entrepreneurship Education Career Cluster. The Advanced Studies course must augment the content of the Completer course and prepare 
students for success in transitioning to postsecondary education and future careers. Students work under the guidance of a teacher with expertise in the content of the 
Completer course in collaboration with community members, business representatives, and other school-based personnel. The four parts of the course include writing 
a research paper, producing a product, developing a portfolio, and delivering a presentation. Students will demonstrate their abilities to use 21st century skills. DECA 
(an association for Marketing Education students) competitive events, community service, and leadership activities provide the opportunity to apply essential standards 
and workplace readiness skills through authentic experiences. 

T E C H N O L O G Y  E N G I N E E R I N G  A N D  D E S I G N  

SCIENTIFIC AND TECHNICAL VISUALIZATION I                                                TS212X0                                      1 CREDIT 
Prerequisite: None 

This course introduces students to the use of complex graphic tools. Emphasis is placed on the principles, concepts, and use of complex graphic and visualization tools 
as applied to the study of science and technology. Students use complex 2D graphics, animation, editing, and image analysis tools to better understand, illustrate, 
explain, and present technical, mathematical, and/or scientific concepts and principles. Emphasis is placed on the use of computer-enhanced images to generate both 
conceptual and data-driven models, data-driven charts and animations. Science, math, and visual design concepts are reinforced throughout the course. Activities are 
structured to integrate physical and social sciences, mathematics, English language arts, and art. Work-based learning strategies appropriate for this course include 
mentorship, school-based enterprise, service learning, and job shadowing. Apprenticeship and cooperative education are not available for this course. Technology 
Student Association (TSA) competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace 
readiness skills through authentic experiences. 



SCIENTIFIC AND TECHNICAL VISUALIZATION II (HONORS)*                            TS225X0                                     1 CREDIT (HN) 
Prerequisite: Scientific and Technical Visualization I 

This course provides students with advanced skills in the use of complex visualization tools for the study of science, technology, or mathematical concepts. Students 
design and develop increasingly complex data and concept-driven visualization models. Students use complex 2D and 3D graphics, animation, editing, and image analysis 
tools to better understand, illustrate, and explain concepts. Students present technical, mathematical, and/or scientific concepts and principles. Activities are structured 
to integrate physical and social sciences, mathematics, English language arts, and art. Work-based learning strategies appropriate for this course include mentorship, 
school-based enterprise, service learning, and job shadowing. Apprenticeship and cooperative education are not available for this course.  Technology Student 
Association (TSA) competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills 
through authentic experiences. 

In addition to the standard course requirements for Scientific Visualization II, this honors level course extends the standard course of study to a more challenging level 
for the student who is highly motivated, able to work independently and has a history of high academic achievement.  Students will be expected to take and pass the 
appropriate industry certification exam associated with the course, if available. 

GAME ART DESIGN*                                                    TS312X0                                      1 CREDIT 
Prerequisite: Scientific and Technical Visualization I 

This course introduces students to techniques used in the electronic game industry. Students will focus on the principles used in game design including mathematical 
and virtual modeling. Emphasis is placed on areas related to art, history, ethics, plot development, storyboarding, programming, 2D visual theory, and interactive play 
technologies. Students develop physical and virtual games using hands-on experiences and a variety of software. Art, English language arts, mathematics and science 
are reinforced. Work-based learning strategies appropriate for this course include mentorship, school-based enterprise, service learning, and job shadowing. 
Cooperative education is not available for this course. Apprenticeship is not available for this course. Technology Student Association (TSA) competitive events, 
community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

GAME ART DESIGN (HONORS)*                                                                                TS315X0                                     1 CREDIT (HN) 
Prerequisite: Scientific and Technical Visualization I 

In addition to the standard course requirements for Game Art and Design, this honors level course extends the standard course of study to a more challenging level for 
the student who is highly motivated, able to work independently and has a history of high academic achievement.  Students will be expected to take and pass the 
appropriate industry certification exam associated with the course, if available. 

ADVANCED GAME ART DESIGN   TS322X0  1 CREDIT 
Prerequisite: Game Art and Design 

This course is a continuation in the study of game design and interactivity. Emphasis is placed on visual design, evaluating, scripting and networking protocols, and legal 
issues as well as 3D visual theory. Students compile a game portfolio. Advanced topics include the use of audio and visual effects, rendering, modeling, and animation 
techniques. Students work in collaborative teams to develop a final 3D game project. Art, English language arts, mathematics and science are reinforced. Work-based 
learning strategies appropriate for this course include mentorship, school-based enterprise, service learning, and job shadowing. Cooperative education is not available 
for this course. Apprenticeship is not available for this course.  Technology Student Association (TSA) competitive events, community service, and leadership activities 
provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

 

TECHNOLOGY ADVANCED STUDIES CS952X0H  1 CREDIT 
Prerequisite: Two technical credits in one Career Cluster 

This culminating course is for juniors and seniors who have earned two technical credits in Technology Education, one of which is a completer course, in one Career 
Cluster. The Advanced Studies course must augment the content of the completer course and prepare students for success in transitioning to postsecondary education 
and future careers. Students work under the guidance of a teacher with expertise in the content of the completer course in collaboration with community members, 
business representatives, and other school-based personnel. The four parts of the course include writing a research paper, producing a product, developing a portfolio, 
and delivering a presentation. Students demonstrate their abilities to use 21st century skills. Technology Student Association (TSA) competitive events, community 
service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

T R A D E  A N D  I N D U S T R I A L  E D U C A T I O N  

CORE AND SUSTAINABLE CONSTRUCTION                                              IC002X0                1 CREDIT    
Prerequisite: None  

This course covers the National Center for Construction Education and Research (NCCER) Core certification modules required for all of the NCCER curriculum-area 
programs, and an additional Green module.  The course content includes: basic safety, introduction to construction math, introduction to hand tools, introduction to 
power tools, introduction to blueprints, material handling, basic communication skills, and basic employability skills, and “Your Role in the Green Environment”.  The 
additional Green module has been added to provide students with instruction in the green environment, green construction practices, and green building rating systems.  
Also it will help students better understand their personal impacts on the environment and make them more aware of how to reduce their carbon footprint.  English 
Language Arts and Mathematics are reinforced. Work-based learning strategies appropriate for this course include apprenticeship, cooperative education, internship, 
and job shadowing.  This course helps prepare students for additional National Center for Construction Education and Research (NCCER) Core certification.  SkillsUSA 
competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic 
experiences. Common Core Math II is recommended as preparation for this course.  

CARPENTRY I                                                                                              IC212X0                             1 CREDIT 
Prerequisite: Core and Sustainable Construction 

This course covers basic carpentry terminology and develops technical aspects of carpentry with emphasis on development of introductory skills. English language arts 
and mathematics are reinforced. Work-based learning strategies appropriate for this course include apprenticeship, cooperative education, internship, and job 
shadowing. This course helps prepare students for National Center for Construction Education and Research (NCCER) certification. SkillsUSA competitive events, 
community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 
Common Core Math II is recommended as preparation for this course. 

CARPENTRY II*                                                                                                           IC222X0                                         1 CREDIT 



Prerequisite: Carpentry I 

This course covers additional technical aspects of carpentry with emphasis on development of intermediate skills. The course content includes floor systems, wall and 
ceiling framing, roof framing, introductions to concrete, reinforcing materials and forms, windows and exterior doors, and basic stair layout. English language arts and 
mathematics are reinforced. Work-based learning strategies appropriate for this course include apprenticeship, cooperative education, internship, and job shadowing. 
This course helps prepare students for National Center for Construction Education and Research (NCCER) certification. SkillsUSA competitive events, community service, 
and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. Common Core Math II is 
recommended as preparation for this course. 

CARPENTRY II (HONORS)*                                                                                    IC225X0                                1 CREDIT (HN) 
Prerequisite: Carpentry I 

In addition to the standard course requirements for Carpentry II, this honors level course extends the standard course of study to a more challenging level for the 
student who is highly motivated, able to work independently and has a history of high academic achievement.  Students will be expected to take and pass the 
appropriate industry certification exam associated with the course, if available. 

CARPENTRY III                                                                                                            IC232X0                                1 CREDIT 
Prerequisite: Carpentry II 

This course develops advanced technical aspects of carpentry with emphasis on development of skills. The course content includes roofing applications, thermal and 
moisture protection, exterior finishing, cold formed steel framing and drywall installations. English language arts and mathematics are reinforced. Work-based learning 
strategies appropriate for this course include apprenticeship, cooperative education, internship, and job shadowing. This course helps prepare students for National 
Center for Construction Education and Research (NCCER) certification. SkillsUSA competitive events, community service, and leadership activities provide the 
opportunity to apply essential standards and workplace readiness skills through authentic experiences.   Common Core Math II is recommended as preparation for this 
course. 

DRAFTING I                                                                                                                IC612X0   1 CREDIT 
Prerequisite: None 

This course introduces students to the use of simple and complex graphic tools used to communicate and understand ideas and concepts found in the areas of 
architecture, manufacturing, engineering, science, and mathematics. Topics include problem-solving strategies, classical representation methods such as sketching, 
geometric construction techniques, as well as computer assisted design (CAD), orthographic projection, and 3-D modeling. English language arts, mathematics, and 
science are reinforced. Work-based learning strategies appropriate for this course include apprenticeship, cooperative education, internship, and job shadowing. 
SkillsUSA competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through 
authentic experiences. 

DRAFTING II - ARCHITECTURAL*                               IC622X0                                      1 CREDIT 
Prerequisite: Drafting I 

This course focuses on the principles, concepts, and use of complex graphic tools used in the field of architecture, structural systems, and construction trades. Emphasis 
is placed on the use of computer assisted design (CAD) tools in the creation of floor plans, wall sections, and elevation drawings. English language arts, mathematics, 
and science are reinforced. Work- based learning strategies appropriate for this course include apprenticeship, cooperative education, internship, and job shadowing. 
SkillsUSA competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through 
authentic experiences. 

DRAFTING II - ARCHITECTURAL (HONORS)*             IC625X0              1 CREDIT (HN) 
Prerequisite: Drafting I 

In addition to the standard course requirements for Drafting II - Architectural, this honors level course extends the standard course of study to a more challenging level 
for the student who is highly motivated, able to work independently and has a history of high academic achievement.  Students will be expected to take and pass the 
appropriate industry certification exam associated with the course, if available. 

DRAFTING III - ARCHITECTURAL (HONORS)                                                                                        IC635X0                              1 CREDIT (HN) 
Prerequisite: Drafting II - Architectural 

This course introduces students to advanced architectural design concepts. Emphasis is placed on the use of computer assisted design (CAD) tools in the design and 
execution of site and foundation plans as well as topographical information and detail drawings of stairs and wall sections. English language arts, mathematics, and 
science are reinforced. Work-based learning strategies appropriate for this course include apprenticeship, cooperative education, internship, and job shadowing. 
SkillsUSA competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through 
authentic experiences. Common Core Math II is recommended as preparation for this course. 

DRAFTING II - ENGINEERING*                                                                               IV222X0                                        1 CREDIT 
Prerequisite: Drafting I 

This course focuses on engineering graphics introducing the student to symbol libraries, industry standards, and sectioning techniques. Topics include coordinate 
systems, principles of machine processes and gearing, and the construction of 3-D wireframe models using computer assisted design (CAD). English language arts, 
mathematics, and science are reinforced. Work- based learning strategies appropriate for this course include apprenticeship, cooperative education, internship, and 
job shadowing. SkillsUSA competitive events, community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness 
skills through authentic experiences. 

 

 

DRAFTING II - ENGINEERING (HONORS)*                                                        IV225X0                               1 CREDIT (HN) 
Prerequisite: Drafting I 

In addition to the standard course requirements for Drafting II -  Engineering, this honors level course extends the standard course of study to a more challenging level 
for the student who is highly motivated, able to work independently and has a history of high academic achievement.  Students will be expected to take and pass the 
appropriate industry certification exam associated with the course, if available. 



DRAFTING III – ENGINEERING (HONORS)                                                                                 IV235X0                                      1 CREDIT 
Prerequisite: Drafting II - Engineering 

This course introduces the student to advanced engineering concepts using computer assisted design (CAD) tools. Topics studied include descriptive geometry, 
geometric tolerancing, and advanced engineering design concepts such as surface and solid modeling. English language arts, mathematics, and science are reinforced. 
Work-based learning strategies appropriate for this course include apprenticeship, cooperative education, internship, and job shadowing. SkillsUSA competitive events, 
community service, and leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences 
Common Core Math II is recommended as preparation for this course. 

CTE TRADE AND INDUSTRIAL ADVANCED STUDIES                                                  CS952X0J                          1 CREDIT 
Prerequisite: Two technical credits in one Career Cluster 

This culminating course is for juniors and seniors who have earned two technical credits in Trade and Industrial Education, one of which is a completer course, in one 
Career Cluster. The Advanced Studies course must augment the content of the completer course and prepare students for success in transitioning to postsecondary 
education and future careers. Students work under the guidance of a teacher with expertise in the content of the completer course in collaboration with community 
members, business representatives, and other school-based personnel. The four parts of the course include writing a research paper, producing a product, developing 
a portfolio, and delivering a presentation. Students demonstrate their abilities to use 21st century skills. SkillsUSA competitive events, community service, and 
leadership activities provide the opportunity to apply essential standards and workplace readiness skills through authentic experiences. 

W O R K - B A S E D  L E A R N I N G   

Work-based learning (WBL) experiences are a valuable component of the Career and Technical Education Program. Students who participate in these learning 
experiences are better prepared to be career-focused and globally competitive. The range of experiences available can be illustrated as a spectrum -- from limited 
career exploration to in-depth work assignments. 

Job Shadowing - Community Service Learning - Internships - Cooperative Education - Apprenticeships 

To obtain more information concerning work-based learning, contact the high school Career Development Coordinator (CDC) and visit the following web page: 
www.wcpss.net/school_to_career/work_based_learning 

I N T E R N S H I P S   

CTE INTERNSHIP CS972XOA   
 1 CREDIT 
Prerequisite: None 

A CTE Internship allows for additional development of career and technical competencies within a general career field. Internships allow students to observe and 
participate in daily operations, develop direct contact with job personnel, ask questions about particular careers, and perform certain job tasks. This activity is 
exploratory and allows the student to get hands-on experience in a number of related activities. The teacher, student, and the business community jointly plan the 
organization, implementation, and evaluation of an internship, regardless of whether it is an unpaid or paid internship. A student must complete 135 hours of work-
based learning to earn 1 credit. 

CAREER ACADEMY INTERNSHIP CS972X0B                                1 CREDIT 

C O O P E R A T I V E  E D U C A T I O N  

Cooperative education is a method of instruction where CTE instruction is combined with paid employment that is directly related to classroom instruction. Students 
must register for both the CTE classroom course and Cooperative Education Work component during the same academic year. A student must complete a minimum 
of 135 hours in a work-based experience. In addition to the standards defined in the Cooperative Education Policies and Procedures Manual, the following standards 
must be followed: 
  
The following is a list of the available Cooperative Education course numbers (Schools must request additional coop numbers as appropriate): 
  

BUSINESS MANAGEMENT COOPERATIVE BB406X0 1 CREDIT  

MARKETING COOPERATIVE MM516X0                                  1 CREDIT 

MARKETING MANAGEMENT COOPERATIVE MA526X0 1 CREDIT 

PROSTART I COOPERATIVE                  FH716X0   1 CREDIT 

PROSTART II COOPERATIVE                FH726X0    1 CREDIT 

  
APPRENTICESHIP 
The high school apprenticeship program integrates academic instruction, structured technical training, and paid, on -the-job experience. A student must be at least 16 
years of age and achieve a minimum of 135 hours in a work-based experience to receive one course credit while pursuing a high school diploma. All WCPSS apprentice 
positions are registered with the NC Department of Labor.  
 

CTE APPRENTICESHIP CS962X0   
 1 CREDIT  
Prerequisite: Two technical credits in one Career Cluster 

Students who participate in apprenticeships or pre-apprenticeships through the North Carolina Department of Labor, Apprenticeship and Training Bureau can also earn 
CTE credit while they earn hours and experience toward an adult apprenticeship leading to a completed journeyman certificate. This course is appropriate for 
occupations that do not require a college degree but require a high level of skill and knowledge. 

 

http://www.wcpss.net/school_to_career/work_based_learning

